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Week of April 17, 1978 
STATEMENY BY LABOR SECRETARY RAY MARSHALL 
ON AGE DISCRIMINATION IN EMPLOYMENT ACT 

WASHINGTON -- Following is a statement by Secretary of Labor Ray Marshall following 
signing of amendments to the Age Discrimination in Employment Act by President Carter: 

“Today, President Carter has signed into law amendments to the Age Discrimination 
in Employment Act which significantly broaden the coverage of this-important legislation. 
The amendments prohibit mandatory retirement based on age before 70 except under specified 
circumstances. The new legislation also raises the upper age limit for coverage from 
65 to 70 in the private sector and eliminates an upper limit completely in federal 
government. 

“Passage of this legislation represents a landmark change in our nation's attitudes 
toward the aging pro_ess. They acknowledge tiie need to assess older workers on the 
basis of ability rather than ece. Equally important, they recognize that many older 
Americans want to continue workinc as long as they are able. 

"Few pieces of recent legisiat‘on have attracted as much public interest as these 
amendments. The overwhelming majority of Americans agree that, in the past, mandatory 
retirement ages have been too strict anc toc inflexible. Passage of this legislation 
is a tribute to the effective organizing ability of older workers and their supporters. 

“The Labor Department has the responsibility to~ enforcing the Age Discrimination 
in Employment Act. We will enforce these amendments vigorously because we believe that 
this nation cannot tolerate discrimination against productive workers, whether on the 


basis of race, sex or age." 


### 


Week of April 17, 1978 
LITTLE CHANGE IN BLACK UNEMPLOYMENT RATE 


WASHINGTON -- The unemployment rate for blacks and other minority workers at 12.4 
percent in March was little changed from the 11.8 percent rate of the previous month, 
the U.S. Labor Department's Bureau of Labor Statistics reported. 

However, over the month the unemployment rate for black adult women increased to 
11.4 percent from 10.1 percent. 

The 5.3 percent rate in March for white workers remained the same as the previous 
month. 

The unemployment rate for black teenagers, at 39.0 percent, continued to reflect 
a particularly high incidence of joblessness as their rate remained in the 35 to 40 
percent range for the past three years. 

On a national basis, employment rose in March and unemployment was little changed. 

The Nation's overall unemployment rate was 6.3 percent, compared with 6.1 percent 
in February and 6.3 in January. The rate has fallen more than a full percentage point 
in the past 12 months. 

Total employment--as measured by the monthly survey of households--advanced by 
260,000 to 93.3 million. Over the year, employment has increased by 3.5 million 
(after allowing for the effect of changes in sampling and estimating procedures 
introduced in January). 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 
posted a sharp gain of 445,000 in March. At 84.5 million, payroll jobs were 3.1 
million above their year-earlier level. 

The number of persons unemployed in March was about the same as in February, 6.1 
million, seasonally adjusted. The unemployment rate was 6.2 percent, also little 
changed from the previous month. ° 

Jobless rates for adult men (4.5 percent), adult women (5.8 percent), and teenagers 
(17.3 percent) were all virtually unchanged from February. 

Over the past year, joblessness has been reduced by more than 1 million and the rate 
has dropped by 1.2 percentage points. Virtually all worker groups have shared in this 

(More) 
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improvement. For example, substantial reductions in unemployment were registered among 
adult men and women, full-time workers and white- and blue-collar workers. However, 
unemployment among blacks was little different from a year earlier. 

The median duration of unemployment declined from 7.0 to 6.2 weeks in March, 
reflecting a drop in the number of persons unemployed 15 weeks or longer. The mean 
duration of unemployment, however, was little changed from February at 12.3 weeks. 

The civilian labor force grew by about 320,000 in March to 99.4 million, and 
employment was up by 260,000 to 93.3 million (seasonally adjusted). In both the labor 
force and employment, adult women outgained adult men two to one. 

Over the year, the labor force rose by 2.4 million and employment increased 3.5 
million (taking into account the effect of the improvements in the household survey 
sampling and estimation procedures introduced in January). 

The’ March employment-population ratio was up slightly to an all-time high of 58.2 
percent. The ratio was 1.5 points higher than a year earlier. The over-the-year 
increase was particularly strong among adult women, as their proportion employed 
increased from 44.3 to 46.2 percent. 

The civilian labor force participation rate was 62.8 percent, remaining about 
the same as in the previous 4 months and 0.7 percentage point above the year-ago 


level. 
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FINAL EEO REGULATIONS FOR CONSTRUCTION 
ISSUED BY U.S. LABOR DEPARTMENT 

WASHINGTON -- Final regulations for equal employment opportunity, including goals 
and timetables for women, on federal and federally assisted construction work have been 
issued, Secretary of Labor Ray Marshall has announced. 

in addition to setting nationwide goals and timetables for women ranging from 
3.1 to 6.9 percent, the new regulations establish for the first time a regulatory 
framework for contract compliance in the construction industry. 

They also stipulate specific affirmative action, or positive steps, which construction 
contractors must take in hiring and promoting minorities and women. 

The regulations, published in the Federal Register, April 7, become effective on 
May 7, 1978. 

“We are committed to strengthening equal employment opportunity and affirmative 
action under Executive Order 11246," Marshall said. “The major step we have taken 
today will bring about greater uniformity in the construction compliance program. More 
importantly, though, it will mean increased job opportunities for women and minority 
group members in the construction industry." 

Under Executive Order 11246 federal contractors and subcontractors are prohibited 
from employment discrimination based on race, color, sex, religion, or national origin. 
These employers are also required to take affirmative action to hire and promote women 
and minorities. 

The order is administered by the department's Office of Federal Contract Compliance 
Programs (OFCCP) in the Employment Standards Administration. 

Prior to issuance of these regulations, affirmative action obligations in the 
construction industry were implemented through different programs: hometown plans, 
special bid conditions, and imposed plans. 

Hometown plans are voluntary agreements for compliance with the executive order 
reached among contractors, unions, and representatives of minority communities in local 
areas. Both special bid conditions and imposed plans established goals and timetables 
for minority workers in specific geographic areas or on special construction projects. 


(More) 
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The new regulations allow hometown plans to remain in effect, but eliminate 
the special bid conditions and imposed plans. Goals and timetables for minority 
workers established by these plans, however, will still apply in the specified 
geographic areas or on the particular construction projects. 

Under the new regulations, the director of OFCCP may also establish goals 
and timetables based on workforce or other demographic data. 

In addition, the regulations establish nationwide goals for women for a three- 
year period. For the first year the goal is 3.1 percent; for the second year, 

5 percent; and for the third year, 6.9 percent. 

The goals and timetables apply to all employers who hold federal or 
federally assisted construction contracts in excess of $10,000. 

The 33 hometown plans now in effect will be required to develop goals and 
timetables for women within 45 days after the regulations become effective. If 
the individual hometown plans do not submit acceptable goals for women within that 
period, the department's approval will automatically be withdrawn, and the goals 
for women established in the regulations will be imposed. 

Included in the regulations are specifications establishing the required minimum 
effort necessary to fulfil affirmative action obligations. These specifications, 
which replace special bid conditions and imposed plans, include: 

* ensuring and maintaining a working environment free of harrassment, intimidation, 
and coercion at all sites, and in all facilities at which the contractor's 
employees are assigned to work; 

establishing ard maintaining a current list of minority and female recruitment 
sources, 

developing on-the-job training opportunities or participating in training 
programs for the area which expressly include minorities and women; and 


directing recruitment efforts to minority, female and community organizations. 


(More) 
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These specifications will also be included in construction contracts which are 
necessary in whole or in part to the performance of a nonconstruction contract. 

The new regulations are expected to bring about a reduction of paperwork for 
contractors and subcontractors. For example, although recordkeeping will continue 
to be required in order to determine compliance with the executive order, wherever 
possible existing records which provide the required information will be acceptable. 

The department is also encouraging voluntary alliances among contractors and 
subcontractors for compliance with the affirmative action obligations in areas such 
as training and recruitment programs. 

The new regulations are contained in Title 41, Part 60-4 of the Code of Federal 


Regulations. 
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PERMANENT PART-TIME JOBS REPRESENT 
GROWING U.S. BUSINESS PRACTICE 


WASHINGTON -- Permanent part-time workers represent a growing American business 
and industry practice and their economic benefits outweigh the costs, according to 
a study completed for the U.S. Department of Labor. 


" 


The study, “Permanent Part-Time Employment: The Manager's Perspective,” was 
prepared by Georgetown University's School of Business Administration. It found 

that what is a benefit of employing part-time workers to one firm may be a cost to 
another, depending on other factors in the work situation. 

The most frequent benefits of part-time employment .as it is used currently are 
reduced overtime, higher productivity, reduced absenteeism, and lower wage and fringe 
benefits costs. 

The most frequent cost of part-time employment is supervision and additional 
record-keeping. 

The study found that part-time employment is surprisingly common in American 
industry. More than 20 percent of all employed people work on a part-time basis, and 
among women, the young, and the old, the percentages are much higher. 

Whether due to the growth in its use or to the changing values and life styles 
of the 1970's, there is increasing interest in part-time employment as an alternative 
to the standard work schedule. The emphasis is on permanent part-time employment rather 
than temporary or intermittent work. 

The aim of the study was to learn why some employers use permanent part-time 
employment and others do not, what the benefits and costs of part-time employment are, 
and to describe which work settings are well suited to part-time employment and which 
are not. 

Information was obtained by personal interviews and mail questionnaires from 
employment experts and work-unit supervisors in 68 private sector corporations (39 users 
and 29 non-users of permanent part-time employment), mainly in the manufacturing, finance 
and insurance companies. Occupations of workers studied were mainly clerical, operatives, 
and laborers. 


(More) 
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Findings included: 

The benefits and costs of part-time employment may be different in some occupations 
than others. Part-time clerical jobs may be associated with lower turnover and 
absenteeism, less recordkeeping, and better equipment utilization, while part-time 
production jobs may be associated with better worker loyalty, lower wage costs and 
greater fringe benefit savings. 

Good experiences with part-time employment may sometimes result from an excess 
supply of people available for part-time work rather than from any intrinsic advantage 
of part-time scheduling. 

Part-time employment is seldom found in unionized work units. This stems not so 
much from union policies against part-time employment as it does from contract 
provisions aimed at protecting full-time workers. 

Employers do not have negative views about why people work part time. They 
believe in the seriousness of purpose of part-time workers. 

The study can be obtained for $6.50 from the National Technical Information 
Service, Springfield, Va. 22151. It is necessary to give the title,"Permanent Part- 


Time Employment: The Manager's Perspective," and Accession Number PB 268 390/AS. 
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PRODUCER PRICE INDEXES -- MARCH 1978 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.6 percent 
from February to March on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

This was considerably less than the 1.1 percent advance in February but was about 
the same as in each month during the October-to-January period. 

The Finished Goods Price Index reflects only changes in prices received by 
producers for goods that are in the form in which they eventually are sold to final 
users. 

Prices of food products continued their rise begun late last year. Food items at 
the finished and crude stages of processing, however, rose much less in March than in 
February. This stowdown was partly caused by an improvement in supplies of some items 
that had been limited earlier by severe winter weather. 

Price increases for nonfood commodities at the intermediate (semifinished) stage 
of processing also moderated, largely because of slower advances for steel and 
construction materials. Increases for finished and crude nonfood products were 
roughly comparable to those registered in most recent months 

Among finished goods, prices for consumer foods rose 0.8 percent, much less than in 
February. The indexes for other consumer goods and finished producer goods moved up 
about as much as in recent months. The index for intermediate materials rose 0.8 percent, 
nearly as much as in February and January. Intermediate materials are semifinished 
commodites that have been processed but require further processing before they become 
finished goods. 

The Producer Price Index for crude materials increased 1.6 percent over the month -- 

the sixth consecutive monthly advance, although smaller than those recorded in February 
and January. 

Crude materials are products entering the market for the first time which have not 
been manufactured or fabricated but will be processed before becoming intermediate 
or finished goods. 


(More) 
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Béfore seasonal adjustment,the Producer Price Index for Finished Goods increased 
0.4 percent to 189.0 (1967=100). Over the year, the Finished Goods Price Index was 
up 6.5 percent. The finished producer goods index rose 7.6 percent from March 1977 
to March 1978, the consumer foods index was up 7.2 percent, and the index for 
consumer finished goods excluding foods was 5.3 percent higher than a year earlier. 

The Producer Price Index for intermediate materials increased 6.0 percent over 


the past year, and the crude materials price index was up 5.1 percent. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Clerical workers are the largest and fastest growing occupational group; cashiers, 
receptionists and secretaries are expected to be among the fastest growing jobs within 
this group, according to the U.S. Department of Labor's Occupational Outlook Handbook. 

### 

The number of service workers in the economy, including cooks and chefs and 
cosmetologists, guards and nurses’ aides, is expected to continue to grow rapidly, 
according to the U.S. Department of Labor's Occupational Outlook Handbook. 

### 

Within professional and technical occupations, there is expected to be strong 
demand for workers to develop and utilize computer resources, according to the U.S. 
Department of Labor's Occupational Outlook Handbook. 

### 

Greater efforts in energy production, transportation and environmental protection 
will contribute to a growing demand for scientists, engineers and technicians, according 
to the U.S. Department of Labor's Occupational Outlook Handbook. 

### 

The medical professions are expected to grow as the health services industry 

expands, according to the U.S. Department of Labor's Occupational Outlook Handbook. 
### 

The Occupational Outlook Handbook, issued by the U.S. Department of Labor every 

two years, says that teaching is expected to continue to be an overcrowded occupation. 
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